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Discussion Response

The main problem that was being analyzed is the influence of leadership on the performance of the organization. The measure for this problem was taken by breaking and considering the constituent elements of leadership such as encouragement, love, behavior and economic performance (Igbal, 2011). To accurately get the measure, an aggregate score of all these leadership qualities can be obtained. For example, the aggregate score would be approximately 15. This assessment score is representative of the fact that the problem affects organizations in many dimensions and perspectives and should, therefore, be explored on an in-depth perspective in order to improve the overall organizational performance by considering these constituent elements and making them even better. This is quite important because by focusing on each of these elements, it is very possible to understand various factors that influence and shape organizational leadership and how these factors can be improved accordingly for the improved organizational performance.
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